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While you may not consider yourself to have specific phobias such as:

* Arachnophobia: Fear of spiders

* Ophidiophobia: Fear of snakes

* Acrophobia: Fear of heights

* Agoraphobia: Fear of open or crowded spaces

* Claustrophobia: Fear of small spaces...
Everyone has fears. To experience fear is to be afraid or anxious about
a possible or probable situation or event. It is an emotion experienced
in anticipation of some specific pain or danger. Maybe the following list
includes one of your fears:

* Fear of public speaking

* Fear of rejection

* Fear of death

* Fear of failure

e Fear of commitment

* Fear of loneliness

Courage is generally said to be the opposite of fear, and leaders must
be wiling to demonstrate and cultivate this key character trait in order to lead well.

EXPLANATION

Oftentimes the words of others capture a thought, a concept or a truth so precisely that we should
not even attempt to re-construct their “pearls of wisdom. In this light, let’s look at a couple of quotes
which best summarize the leadership trait of courage:

» "Courage is rightly esteemed the first of human qualities...because it is the quality that
guarantees all others” (Winston Churchill). Our values don't matter if we don’t have the
courage to act on them when faced with a great
challenge

* "“llearned that courage was not the absence of fear,
but the triumph over it. The brave man is not he who does not
feel afraid, but he who conquers that fear” (Nelson Mandela after
years of confinement in Prison)

APPLICATION

Courage is contagious. As famed evangelist Billy Graham once said,
“When a brave man takes a stand, the spines of others are stiffened.”
Being a leader worth following requires courage - doing what you are
afraid fo do - because there can be no courage without fear

DIRECTION

“God did not give us a spirit of fear but of power, love and self-discipline” (2 Timothy 1:7)
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